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Hello everyone, 
we have tried to keep the information as compact as possible so it won’t take up much of your time 
and we thank you in advance for reading them. 

should anyone have any questions, please do not hesitate to contact stephanie sienkiewicz directly on 
sienks@staidans.co.uk

it is important that, as with all safeguarding issues, children and young people may be impacted without 
exhibiting the following characteristics. they are just some important things to look out for. it is impor-
tant to look at the contextual information and be alert to changes in normal behaviour too.

peer-on-peer abuse
signs may include:
•	 Absence	or	disengagement	from	activities
•	 Alcohol	or	substance	misuse
•	 Lack	of	sleep
•	 Inappropriate	behaviour	for	age
•	 Harmful	towards	others

child criminal exploitation
signs may include:
•	 Reduced	school	performance
•	 Having	unexplained	money	and	buying	new				
 things
•	 Using	new	slang	words
•	 Making	more	calls	or	sending	more	texts
•	 Committing	petty	crimes

https://safeguarding.network/content/safeguarding-resources/peer-peer-abuse/

https://www.nspcc.org.uk/what-is-child-abuse/types-of-abuse/gangs-criminal-exploitation/

our local safeguarding risks include:

•	 peer on peer abuse - online
•	 peer on peer abuse - sexual harrassment / sexual violence 
•	 child criminal exploitation / county lines 

•	 please note: our local police community support officer (pcso) martin powell

https://safeguarding.network/content/safeguarding-resources/peer-peer-abuse/
https://www.nspcc.org.uk/what-is-child-abuse/types-of-abuse/gangs-criminal-exploitation/
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student welFare

if any of our students are struggling, we have different places where 
they may seek support:

Form tutor
Head of year

assistant Headteacher (ks3 progress) - clair king
assistantant Headteacher (ks4 progress) - dave Holdsworth

a member of slt

independent learning centre department (ilc)

medical room

our wellspring counsellor - mercie kennedy

if a student does not feel comfortable speaking to someone face to face, 
they can email in confidence

wellbeing@staidans.co.uk

our dietician - beth Hinton
email: Hinsob@staidans.co.uk
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staff who have a concern about the wellbeing or mental 
health of either themselves, or a colleague, should make their 

line manager aware. 

if referral to the line manager is not appropriate then please 
let the relevant member of the senior leadership team know 

so that support can be offered quickly.

we are also fortunate to have a variety of other                         
agencies available to provide support to all staff who may 

need it.  
all self-referrals are kept confidential at all times:

our wellspring counsellor - mercie kennedy (based in the 
r.s. block). self-referrals are always confidential. email: 

m.kennedy@staidans.co.uk

Health assured  - a free 24 hour helpline counselling service.
https://www.healthassured.org/

educationsupport.org.uk - resource to improve mental health 
and wellbeing of education staff.  Helpline also available.  
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staFF welFare

                            Here are some more resources and information:

•	 st. aidan’s wellbeing and mental Health policy 

•	 mental Health and wellbeing resources for teachers and teaching staff (june 2021)

                                                thank you for your continued support.

https://www.healthassured.org/
https://www.healthassured.org/
https://www.educationsupport.org.uk/
https://www.staidans.co.uk/wp-content/uploads/2021/09/Wellbeing-and-Mental-Health-Policy-2021.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/993669/Mental_Health_Resources_for_teachers_and_teaching_staff_June_2021.pdf

